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Title of Occupation: Clinical Academic Professional

This occupation is found in the health and care sector. Clinical Academic Professionals carry out their work
across a wide range of settings including hospitals, community clinics, individual’s homes, general practices and
Higher Education Institutions (HEIs). In many cases, they have joint/honorary appointments arising from
partnerships working between a provider of NHS services and an HEI, but all Clinical Academic Professionals will
undertake clinical practice as part of their role, combining this with post-doctoral research in their everyday role.

The broad purpose of the occupation is to provide specialist clinical practice as an expert registered health
practitioner, as well as leadership in clinical research and service transformation to deliver significant
improvements in care.  They will implement innovative and cutting-edge evidence based and research informed
practice that can improve patient care across the system of health and care. They deliver expert clinical care,
provide clinical leadership, assess and appraise current practice delivery and evaluate and judge what to develop
to further enhance patient care outcomes.

This dynamic and innovative occupation independently generates new knowledge about best treatment and care
by actively seeking and implementing best evidence to improve health and care outcomes and experiences for
patients and staff.  Through ongoing clinical development and post-doctoral research, they apply expert
knowledge and lead change strategically across whole systems in their everyday practice. They will operate at
the ‘leading edge’ of their profession, developing and consolidating their clinical expertise and research
independence through the development of novel, interdisciplinary research and clinical leadership. They lead the
transfer and mobilisation of new knowledge and the use of implementation science methods, ensuring that the
research undertaken is addressing high-priority questions relating to service delivery, optimising patient
experience and outcomes, and that the value and impact of research activity is demonstrated at a service level.
Throughout their career, the post-doctoral research they lead and collaborate in will challenge and inform whole
system change, providing solutions to critical health and social care issues. They transform the way care is
developed and delivered to patients, leading partnerships with patients and the public, clinical academic experts
and other key stakeholders to make improvements locally, nationally and internationally.

Growth of this unique and evolving occupation is paramount as it is adding a critical dimension to the clinical
workforce by combining clinical expert skills, quality improvement, service evaluation, post-doctoral research and
education to transform systems and improve patient outcomes.  This unique combination of knowledge, skills and
behaviours within an occupation comprises a ‘clinical academic’ role.  These roles are important to career
development and retention of a highly skilled health care workforce and for making sustained evidence-based
improvements in practice.  Health Education England recognises the importance of clinical academic roles as an
occupation of choice. They recognise that clinical academics are essential to the ongoing improvement of the
NHS through their ability to use their clinical experiences to inform the research questions that need to be
answered to improve the care of patients. Without the hands-on clinical exposure and integration in healthcare
delivery teams that clinical academics provide, it would be impossible to set the local research agenda as vital
front-line insight would be lost. Clinical academics also have a vital role in building research capability and
capacity across the health and care professions and help to 'normalise' combined clinical & research roles in
ways that are standard in medicine and dentistry.  Clinical academics also provide an invaluable role model and
advertisement for the importance of clinical research in improving the lives of patients and the delivery of care.

In their daily work, an employee in this occupation interacts with:

 Patients, service users and carers in settings such as hospitals, clinics, general practices, patient/client
homes, community clinics

 Other health and social care professionals for example, doctors, nurses, care workers, social workers,
allied health professionals, pharmacists, healthcare scientists

 Students, including pre-registration and post-registration students, including those studying at doctoral
level (and across a range of disciplines)

 Service leaders and managers including operational managers, research and development managers,
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practice development and educational leaders, learning and organisational development leaders.
 Participants recruited to research projects, these may be patients, staff, carers, family members.
 Academic research, learning and teaching staff, for example lecturers and academic staff across a range

of disciplines, technicians and other teaching support staff.
 Commissioners and regulators of health and social care services
 Funding bodies such as the National Institute for Health Research, charitable organisations, Medical

Research Council, Economic and Social Research Council
 Stakeholder groups and third sector organisations
 Multi-disciplinary research networks, including those designed to develop research capability and

capacity and to support knowledge transfer and mobilisation in health and social care

Throughout their career Clinical Academic Professionals interact with other research staff and those employed by
organisations who fund and support on-going clinical research, for example clinical research network staff, clinical
trial delivery staff and national/international agencies. This work may be laboratory and office based, requiring
national and international travel.

They work in multidisciplinary and inter-professional teams, which may be local or dispersed across multiple
organisations and agencies. This may include international collaboration and virtual working. An employee in this
occupation will be responsible for being creative and innovative using their clinical and research expertise in
everyday practice to improve patient experience and outcomes at both local organisation level, and across the
health and care system, structurally analysing across whole systems with accountability for solving clinical issues
and driving forward changes that have direct impact and value on quality, safety and cost-benefits.

Clinical Academic Professionals are responsible for evaluating identifying, designing and implementing innovative
areas of health and social care research and applying the outcomes to their own and others’ clinical practice.
They lead on evidence-based service development and transformation to improve the quality and safety of care,
leading and managing teams from across health and care organisations to plan and deliver clinical research
solutions to address current gaps in care.  They must generate income to support their post-doctoral research
activity through appraising need, predicting cost and explaining and justifying the need and are responsible for
managing their clinical and research budgets. As registered professional practitioners, they have accountability
for managing their own work and clinical development, including the work of others in highly complex and
unpredictable clinical situations. They are professional thought leaders, informing policy and practice guidelines
on a local, national and international level.

As part of the clinical and academic team and departments they are accountable to, and work in partnership with,
relevant operational and senior clinical academic leaders. This new and emerging occupation has responsibility
for supporting the growth of a clinical academic workforce, providing leadership, supervision and mentorship for
other clinical academic researchers.

Typical Job titles: Clinical Academic, Senior Clinical Academic, Lead Clinical Research Specialist, Senior
Research Fellow, Clinical Lecturer, Senior Research Fellow, Clinical Research Fellow and Clinical Research
Specialist.

Proposed route: Health & Science

Typical duration: 60 months

Occupation level: 8

Qualification: Level 3 and above apprenticeships Apprentices without level 2 English and maths will need to
achieve this level prior to taking the End-Point Assessment. For those with an education, health and care plan or
a legacy statement, the apprenticeship’s English and maths minimum requirement is Entry Level 3. A British Sign
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Language (BSL) qualification is an alternative to the English qualification for those whose primary language is
BSL.
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DUTIES (D=Duty, S=Skill, K=Knowledge, B=Behaviour)

D1 Lead a range of improvement projects, including research studies, clinical audit, service improvement
and service evaluation projects.

K4 The importance of going beyond recognising to realising the potential of ideas and the need to drive and deliver
innovative research projects focused on improving care.
K6 Methodological approaches, methods and analytical or statistical procedures in relation to the
disciplines/research areas.
K7 The legal, ethical and security requirements involved in information/data management, especially over time and
in their clinical contexts.
K21 The range of research, quality improvement and improvement methodologies and how these can be applied in
complex healthcare contexts.
K33 The range of project management tools and techniques to lead change within clinical research and innovation.

S4 Apply original, independent and critical thinking to develop and prioritise research questions to impact clinical
need.
S6 Select, critically appraise and justify the methodology, methods and/or techniques designed specifically for an
investigation in rigorous manner.
S7 Apply for appropriate governance approvals, including ethics approvals.
S21 Appraise, select and apply a range of research and quality improvement tools.
S33 Select and apply project management tools and techniques that lead to measurable changes in clinical
research and innovation.

B1 Is resilient, open to challenge and willing to take intellectual risks to challenge the status quo.
B2 Is persuasive and creative in their approach to developing and influencing new ideas.
B3 Is open and willing to collaborate, sharing new ideas, information and collegiate ways of working with others.
B4 Is willing and effective in giving and receiving constructive and difficult criticism.
B5 Is passionate, focused, committed and instils confidence in others.
B6 Is pro-active, tenacious, self-reliant and demonstrates integrity.
B7 Exercise a high level of integrity in academic and clinical work.

D2 Assess, evaluate and select priorities for the development of high quality and innovative health and social
care improvement activity, including research studies, clinical audit, service improvement and service
evaluation projects.

K1 The importance of locating clinical research in the broader scientific field utilising a range of search strategies,
databases, bibliometrics and citations.
K2 The application of diverse data sources in relation to their own and related clinical subject areas, including a
familiarity with associated areas in other disciplines/research areas.
K3 How to develop in-depth and critical understanding of a clinical problem or topic, through evidence synthesis and
comprehensive empirical investigation.
K9 How to use a range of software, hardware and digital technology that relates to research area.
K22 How to effectively use co-production and public engagement strategies alongside patients, carer and staff
groups.

S1 Conduct advanced literature searches using a range of information software, resources and techniques,
recognising the advantages and limitations of the search/evidence-base to support the critical appraisal of available
evidence; identify where clinical discipline/research area is going and influence the intellectual agenda with area and
scope of practice.
S2 Synthesise new and complex information from diverse data platforms to progress knowledge, creating links
between own research and real time clinical context and identifying research gaps.
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S3 Critically analyse complex topics and ideas and apply appropriate research methods to investigate these.
S9 Select and use software, hardware and digital technology, as appropriate.
S22 Use a range of participatory methods to engage patients, public, professional and other key stakeholders.

B1 Is resilient, open to challenge and willing to take intellectual risks to challenge the status quo.
B2 Is persuasive and creative in their approach to developing and influencing new ideas.
B3 Is open and willing to collaborate, sharing new ideas, information and collegiate ways of working with others.
B4 Is willing and effective in giving and receiving constructive and difficult criticism.
B5 Is passionate, focused, committed and instils confidence in others.
B6 Is pro-active, tenacious, self-reliant and demonstrates integrity.
B7 Exercise a high level of integrity in academic and clinical work.

D3 Provide expert clinical care.

K25 Local, national policies and procedures, professional and regulatory codes of conduct relevant to your clinical
practice; the importance of working within boundaries of practice; the range of physical, psychological,
pharmacological, diagnostic and therapeutic interventions within your scope of practice.
K26 The range of physical, psychological and population-based assessment methods used within your area and
scope of practice and the application of pathophysiology to underpin assessment and/or diagnosis.
K27 The causes, signs, symptoms and impact of physical and mental health conditions within your scope of practice;
how to draw on a diverse range of knowledge and critical thinking in your decision-making to determine evidence-
based therapeutic interventions.
K28 How to assess risk in relation to health and wellbeing; the principles of health promotion and prevention;
strategies to engage and influence people; the range of health promotion tools available including the importance of
therapeutic communication and behavioural change.
K29 How to plan and manage a defined episode of care or investigation within your area of clinical practice, which
may include admission, referral or discharge, to other services; methods and techniques to evaluate interventions
and how to use the outcomes to instigate service development.
K30 Local and national policies, regulatory frameworks and guidelines for prescribing where appropriate; knowledge
of pharmacotherapeutics relative to your scope of practice.

S25 Practice autonomously and be accountable for your decisions and omissions, working in line with your code of
professional conduct, professional standards and area and scope of practice.
S26 Assess individuals and families using person-centred approaches and a range of assessment methods as
appropriate to your area and scope of practice.
S27 Use multi-agency and inter-professional resources, critical thinking, independent decision-making skills,
problem solving skills and professional judgment to formulate and act on potential diagnoses.
S28 Assess individuals for risk factors and their impact on health and wellbeing; facilitate and encourage individuals
to manage their own health and make informed choices; support individuals with an ongoing plan for preventative
and rehabilitative measures as appropriate to area and scope of practice.
S29 Use expertise in clinical reasoning to plan and manage day to day, complex and unpredictable episodes of
service provision; evaluate events to improve future care and service delivery; discharge or refer appropriately to
other services.
S30 Initiate and evaluate a range of interventions which may include prescribing of medicines, therapies and care.

B1 Is resilient, open to challenge and willing to take intellectual risks to challenge the status quo.
B2 Is persuasive and creative in their approach to developing and influencing new ideas.
B3 Is open and willing to collaborate, sharing new ideas, information and collegiate ways of working with others.
B4 Is willing and effective in giving and receiving constructive and difficult criticism.
B5 Is passionate, focused, committed and instils confidence in others.
B6 Is pro-active, tenacious, self-reliant and demonstrates integrity.
B7 Exercise a high level of integrity in academic and clinical work.
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D4 Translate and interpret the outcomes of improvement activity into solutions that can be applied in
clinical practice across health and social care systems.

K5 Novel and original perspectives, facts and/or interpretation of concepts related to a particular field of enquiry.
K8 How to critically appraise findings derived from a breadth of methodological approaches and their clinical
significance.
K14 Implementation theories/science such as improvement science, the NHS Change Model and theory and
sustainability of change.
K32 The importance of evidence-based practice and technology to inform and understand decisions made about
patient care.

S5 Articulate and communicate original and persuasive arguments, ideas and facts based on evidence.
S8 Effectively analyse and interpret research results by critically analysing and evaluating own findings and those of
others.
S14 Identify and prioritise research findings for implementation into clinical practice and/or service provision.
S32 Analyse, apply, disseminate and evaluate contemporary, high-quality evidence-based resources and existing
and emerging technology as appropriate.

B1 Is resilient, open to challenge and willing to take intellectual risks to challenge the status quo.
B2 Is persuasive and creative in their approach to developing and influencing new ideas.
B3 Is open and willing to collaborate, sharing new ideas, information and collegiate ways of working with others.
B4 Is willing and effective in giving and receiving constructive and difficult criticism.
B5 Is passionate, focused, committed and instils confidence in others.
B6 Is pro-active, tenacious, self-reliant and demonstrates integrity.
B7 Exercise a high level of integrity in academic and clinical work.

D5 Disseminate outcomes from improvement activity through appropriate methods, for example publication,
presentation and changes to policy and clinical guidelines.

K11 Principles of appropriate communication/presentation styles and the importance of presenting complex ideas
with clarity for the mutual benefit of engagement in research, clinical practice and service development.
K12 How research is evaluated and published in print, electronic or other formats.
K19 The evidence base underpinning their clinical practice and area of research.
K38 Impact frameworks and ways of demonstrating and measuring impact.
K40 Dissemination methods and strategies to evidence the research outcomes and to support the implementation of
clinical research locally, nationally, internationally.

S11 Disseminate research findings through a variety of audiences and media using clear, well-articulated and
reasoned rationale to multiple audiences including the lay audience.
S12 Write and publish findings to a variety of audiences and channels, including to lay audiences.
S19 Disseminate expert knowledge and understanding to improve clinical practice and care.
S38 Clearly articulate a case for change in terms of the clinical or research activity to relevant parties.
S40 Disseminate research outcomes using a variety of methods in relevant clinical and professional forums.

B1 Is resilient, open to challenge and willing to take intellectual risks to challenge the status quo.
B2 Is persuasive and creative in their approach to developing and influencing new ideas.
B3 Is open and willing to collaborate, sharing new ideas, information and collegiate ways of working with others.
B4 Is willing and effective in giving and receiving constructive and difficult criticism.
B5 Is passionate, focused, committed and instils confidence in others.
B6 Is pro-active, tenacious, self-reliant and demonstrates integrity.
B7 Exercise a high level of integrity in academic and clinical work.
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D6 Prepare and submit persuasive and defensible grant applications to secure funding for clinical research.

K10 How to access relevant institutional and national financial systems/processes for supporting research and key
relevant funding sources and grant application procedures.
K35 Effective financial planning, contracting, budgeting, intellectual property and costing methodologies.

S10 Apply for small grants or fellowships or other funding for the purposes of research/innovation, including
contribution to or co-application in a team with others, recognising the significance of income and funding generation
for own institution.
S35 Engage in financial planning, management of relevant budgets, project costings, contracting, intellectual
property management and legal aspects that lead to comprehensive project outcomes.

B1 Is resilient, open to challenge and willing to take intellectual risks to challenge the status quo.
B2 Is persuasive and creative in their approach to developing and influencing new ideas.
B3 Is open and willing to collaborate, sharing new ideas, information and collegiate ways of working with others.
B4 Is willing and effective in giving and receiving constructive and difficult criticism.
B5 Is passionate, focused, committed and instils confidence in others.
B6 Is pro-active, tenacious, self-reliant and demonstrates integrity.
B7 Exercise a high level of integrity in academic and clinical work.

D7 Lead professional development activities for stakeholders and groups across the health and social care
system.

K15 The theoretical frameworks of mentorship, coaching and supervision.
K23 How to effectively and autonomously appraise self and others in personal and professional learning and
development and create CPD plans.
K24 Strategies for self-development, self-support, self-care and maintaining personal wellbeing.
K36 The principles and processes of people management, team development and talent development approaches.

S15 Apply evidence-based approaches to the provision and receipt of mentorship, coaching or supervision applicable
to the individual’s needs.
S23 Critically reflect on own and others’ practice to identify and address clinical development needs and develop CPD
plans in line with an integrated clinical research plan.
S24 Select and use a range of strategies, including reflection, to maintain own wellbeing.
S36 Prioritise team work flows and future skills and training requirements to maximise effectiveness of the clinical
research team.

B1 Is resilient, open to challenge and willing to take intellectual risks to challenge the status quo.
B2 Is persuasive and creative in their approach to developing and influencing new ideas.
B3 Is open and willing to collaborate, sharing new ideas, information and collegiate ways of working with others.
B4 Is willing and effective in giving and receiving constructive and difficult criticism.
B5 Is passionate, focused, committed and instils confidence in others.
B6 Is pro-active, tenacious, self-reliant and demonstrates integrity.
B7 Exercise a high level of integrity in academic and clinical work.



ST0706
Clinical Academic Professional (Degree) Apprenticeship Standard

8

D8 Effectively lead clinical and research team members, including multi-professional team members,
research delivery staff and novice clinical academic researchers.

K18 How to influence the environment and culture of learning across professional groups and organizational
boundaries in relation to research and innovation.
K34 The principles and processes of clinical research management, including relevant policies, procedures, ethical
and legal requirements.
K37 Theories, techniques and models of effective team leadership and teamwork and their application across
professional boundaries, multi-disciplinary and multi-functioning teams.
K42 The principles of critical strategic decision making in relation to resource and focus of clinical research within
political, complex and competing environments.

S18 Create and use opportunities to influence the learning culture and environment.
S34 Establish and exercise individual scope of practice to ensure effective clinical research management, accounting
for relevant ethical, legal requirements and in accordance with policies and procedures.
S37 Actively seek to build teams and participate in relevant networks, professional discussions with multi-disciplinary
teams to guide and inform practice and development of clinical research and innovation.
S42 Use resources effectively, strategically and in-line with contemporary healthcare policy, responding to changing
and competing demands over time.

B1 Is resilient, open to challenge and willing to take intellectual risks to challenge the status quo.
B2 Is persuasive and creative in their approach to developing and influencing new ideas.
B3 Is open and willing to collaborate, sharing new ideas, information and collegiate ways of working with others.
B4 Is willing and effective in giving and receiving constructive and difficult criticism.
B5 Is passionate, focused, committed and instils confidence in others.
B6 Is pro-active, tenacious, self-reliant and demonstrates integrity.
B7 Exercise a high level of integrity in academic and clinical work.

D9 Teach and assess in NHS establishments and Higher Education Institutions.

K16 The range of assessment, moderation and standardization techniques used in practice-based assessment.
K17 The context and culture of HEIs and the NHS and how to influence strategic priorities in education and training.
K20 The principles of planning and executing a learning event.

S16 Use practice-based assessment techniques (including simulation) to assess learners.
S17 Identify and engage with key stakeholders/partners and influence and contribute to discussion on the
development and education and training in a complex and evolving environment.
S20 Plan, develop, deliver and evaluate teaching and learning events.

B1 Is resilient, open to challenge and willing to take intellectual risks to challenge the status quo.
B2 Is persuasive and creative in their approach to developing and influencing new ideas.
B3 Is open and willing to collaborate, sharing new ideas, information and collegiate ways of working with others.
B4 Is willing and effective in giving and receiving constructive and difficult criticism.
B5 Is passionate, focused, committed and instils confidence in others.
B6 Is pro-active, tenacious, self-reliant and demonstrates integrity.
B7 Exercise a high level of integrity in academic and clinical work.
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D10 Build strong external partnerships and foster collaboration from relevant stakeholders, including the
public and patients.

K13 Methods to engage with stakeholders including clinicians, patients and users of research to extend influence and
impact of research within and beyond academia.
K41 Wider stakeholder relationship building and collaborations with commercial and non-commercial entities and
other relevant stakeholders.

S13 Use a range of participatory methods including co-design to engage, communicate with and collaborate with
stakeholders, clinicians, patients and public representatives to translate research into practice.
S41 Establish and sustain collaborative relationships with relevant stakeholders.

B1 Is resilient, open to challenge and willing to take intellectual risks to challenge the status quo.
B2 Is persuasive and creative in their approach to developing and influencing new ideas.
B3 Is open and willing to collaborate, sharing new ideas, information and collegiate ways of working with others.
B4 Is willing and effective in giving and receiving constructive and difficult criticism.
B5 Is passionate, focused, committed and instils confidence in others.
B6 Is pro-active, tenacious, self-reliant and demonstrates integrity.
B7 Exercise a high level of integrity in academic and clinical work.

D11 Advise on complex issues in relation to improvements in care, often in the absence of complete data

K31 How to develop a range of appropriate strategies to mitigate risk.
K39 The range of evidence-based strategies to manage risk, including safeguarding, in clinical practice and research.

S31 Ensure safety of systems, individuals and families through the development of appropriate strategies to mitigate
risk and inform improvements in patient safety.
S39 Identify and manage risk, including safeguarding, in own and others’ clinical and research practice and how to
mitigate against these.

B1 Is resilient, open to challenge and willing to take intellectual risks to challenge the status quo.
B2 Is persuasive and creative in their approach to developing and influencing new ideas.
B3 Is open and willing to collaborate, sharing new ideas, information and collegiate ways of working with others.
B4 Is willing and effective in giving and receiving constructive and difficult criticism.
B5 Is passionate, focused, committed and instils confidence in others.
B6 Is pro-active, tenacious, self-reliant and demonstrates integrity.
B7 Exercise a high level of integrity in academic and clinical work.
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APPENDIX:  LIST OF DUTIES, KNOWLEDGE, SKILLS AND

BEHAVIOURS

Duties
Duty 1 Lead a range of improvement projects, including research studies, clinical audit, service improvement and
service evaluation projects.
Duty 2 Assess, evaluate and select priorities for the development of high quality and innovative health and social
care improvement activity, including research studies, clinical audit, service improvement and service evaluation
projects.
Duty 3 Provide expert clinical care.
Duty 4 Translate and interpret the outcomes of improvement activity into solutions that can be applied in clinical
practice across health and social care systems.
Duty 5 Disseminate outcomes from improvement activity through appropriate methods, for example publication,
presentation and changes to policy and clinical guidelines.
Duty 6 Prepare and submit persuasive and defensible grant applications to secure funding for clinical research.
Duty 7 Lead professional development activities for stakeholders and groups across the health and social care
system.
Duty 8 Effectively lead clinical and research team members, including multi-professional team members, research
delivery staff and novice clinical academic researchers.
Duty 9 Teach and assess in NHS establishments and Higher Education Institutions.
Duty 10 Build strong external partnerships and foster collaboration from relevant stakeholders, including the public
and patients.
Duty 11 Advise on complex issues in relation to improvements in care, often in the absence of complete data.

Knowledge
K1 The importance of locating clinical research in the broader scientific field utilising a range of search strategies,
databases, bibliometrics and citations.
K2 The application of diverse data sources in relation to their own and related clinical subject areas, including a
familiarity with associated areas in other disciplines/research areas.
K3 How to develop in-depth and critical understanding of a clinical problem or topic, through evidence synthesis and
comprehensive empirical investigation.
K4 The importance of going beyond recognising to realising the potential of ideas and the need to drive and deliver
innovative research projects focused on improving care.
K5 Novel and original perspectives, facts and/or interpretation of concepts related to a particular field of enquiry.
K6 Methodological approaches, methods and analytical or statistical procedures in relation to the
disciplines/research areas.
K7 The legal, ethical and security requirements involved in information/data management, especially over time and
in their clinical contexts.
K8 How to critically appraise findings derived from a breadth of methodological approaches and their clinical
significance.
K9 How to use a range of software, hardware and digital technology that relates to research area.
K10 How to access relevant institutional and national financial systems/processes for supporting research and key
relevant funding sources and grant application procedures.
K11 Principles of appropriate communication/presentation styles and the importance of presenting complex ideas
with clarity for the mutual benefit of engagement in research, clinical practice and service development.
K12 How research is evaluated and published in print, electronic or other formats.
K13 Methods to engage with stakeholders including clinicians, patients and users of research to extend influence
and impact of research within and beyond academia.
K14 Implementation theories/science such as improvement science, the NHS Change Model and theory and
sustainability of change.
K15 The theoretical frameworks of mentorship, coaching and supervision.
K16 The range of assessment, moderation and standardization techniques used in practice-based assessment.
K17 The context and culture of HEIs and the NHS and how to influence strategic priorities in education and training.
K18 How to influence the environment and culture of learning across professional groups and organizational
boundaries in relation to research and innovation.
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K19 The evidence base underpinning their clinical practice and area of research.
K20 The principles of planning and executing a learning event.
K21 The range of research, quality improvement and improvement methodologies and how these can be applied in
complex healthcare contexts.
K22 How to effectively use co-production and public engagement strategies alongside patients, carer and staff
groups.
K23 How to effectively and autonomously appraise self and others in personal and professional learning and
development and create CPD plans.
K24 Strategies for self-development, self-support, self-care and maintaining personal wellbeing.
K25 Local, national policies and procedures, professional and regulatory codes of conduct relevant to your clinical
practice; the importance of working within boundaries of practice; the range of physical, psychological,
pharmacological, diagnostic and therapeutic interventions within your scope of practice.
K26 The range of physical, psychological and population-based assessment methods used within your area and
scope of practice and the application of pathophysiology to underpin assessment and/or diagnosis.
K27 The causes, signs, symptoms and impact of physical and mental health conditions within your scope of practice;
how to draw on a diverse range of knowledge and critical thinking in your decision-making to determine evidence-
based therapeutic interventions.
K28 How to assess risk in relation to health and wellbeing; the principles of health promotion and prevention;
strategies to engage and influence people; the range of health promotion tools available including the importance of
therapeutic communication and behavioural change.
K29 How to plan and manage a defined episode of care or investigation within your area of clinical practice, which
may include admission, referral or discharge, to other services; methods and techniques to evaluate interventions
and how to use the outcomes to instigate service development.
K30 Local and national policies, regulatory frameworks and guidelines for prescribing where appropriate; knowledge
of pharmacotherapeutics relative to your scope of practice.
K31 How to develop a range of appropriate strategies to mitigate risk.
K32 The importance of evidence-based practice and technology to inform and understand decisions made about
patient care.
K33 The range of project management tools and techniques to lead change within clinical research and innovation.
K34 The principles and processes of clinical research management, including relevant policies, procedures, ethical
and legal requirements.
K35 Effective financial planning, contracting, budgeting, intellectual property and costing methodologies.
K36 The principles and processes of people management, team development and talent development approaches.
K37 Theories, techniques and models of effective team leadership and teamwork and their application across
professional boundaries, multi-disciplinary and multi-functioning teams.
K38 Impact frameworks and ways of demonstrating and measuring impact.
K39 The range of evidence-based strategies to manage risk, including safeguarding, in clinical practice and
research.
K40 Dissemination methods and strategies to evidence the research outcomes and to support the implementation of
clinical research locally, nationally, internationally.
K41 Wider stakeholder relationship building and collaborations with commercial and non-commercial entities and
other relevant stakeholders.
K42 The principles of critical strategic decision making in relation to resource and focus of clinical research within
political, complex and competing environments.

Skills
S1 Conduct advanced literature searches using a range of information software, resources and techniques,
recognising the advantages and limitations of the search/evidence-base to support the critical appraisal of available
evidence; identify where clinical discipline/research area is going and influence the intellectual agenda with area and
scope of practice.
S2 Synthesise new and complex information from diverse data platforms to progress knowledge, creating links
between own research and real time clinical context and identifying research gaps.
S3 Critically analyse complex topics and ideas and apply appropriate research methods to investigate these.
S4 Apply original, independent and critical thinking to develop and prioritise research questions to impact clinical
need.
S5 Articulate and communicate original and persuasive arguments, ideas and facts based on evidence.
S6 Select, critically appraise and justify the methodology, methods and/or techniques designed specifically for an
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investigation in rigorous manner.
S7 Apply for appropriate governance approvals, including ethics approvals.
S8 Effectively analyse and interpret research results by critically analysing and evaluating own findings and those of
others.
S9 Select and use software, hardware and digital technology, as appropriate.
S10 Apply for small grants or fellowships or other funding for the purposes of research/innovation, including
contribution to or co-application in a team with others, recognising the significance of income and funding generation
for own institution.
S11 Disseminate research findings through a variety of audiences and media using clear, well-articulated and
reasoned rationale to multiple audiences including the lay audience.
S12 Write and publish findings to a variety of audiences and channels, including to lay audiences.
S13 Use a range of participatory methods including co-design to engage, communicate with and collaborate with
stakeholders, clinicians, patients and public representatives to translate research into practice.
S14 Identify and prioritise research findings for implementation into clinical practice and/or service provision.
S15 Apply evidence-based approaches to the provision and receipt of mentorship, coaching or supervision
applicable to the individual’s needs.
S16 Use practice-based assessment techniques (including simulation) to assess learners.
S17 Identify and engage with key stakeholders/partners and influence and contribute to discussion on the
development and education and training in a complex and evolving environment.
S18 Create and use opportunities to influence the learning culture and environment.
S19 Disseminate expert knowledge and understanding to improve clinical practice and care.
S20 Plan, develop, deliver and evaluate teaching and learning events.
S21 Appraise, select and apply a range of research and quality improvement tools.
S22 Use a range of participatory methods to engage patients, public, professional and other key stakeholders.
S23 Critically reflect on own and others’ practice to identify and address clinical development needs and develop
CPD plans in line with an integrated clinical research plan.
S24 Select and use a range of strategies, including reflection, to maintain own wellbeing.
S25 Practice autonomously and be accountable for your decisions and omissions, working in line with your code of
professional conduct, professional standards and area and scope of practice.
S26 Assess individuals and families using person-centred approaches and a range of assessment methods as
appropriate to your area and scope of practice.
S27 Use multi-agency and inter-professional resources, critical thinking, independent decision-making skills, problem
solving skills and professional judgment to formulate and act on potential diagnoses.
S28 Assess individuals for risk factors and their impact on health and wellbeing; facilitate and encourage individuals
to manage their own health and make informed choices; support individuals with an ongoing plan for preventative
and rehabilitative measures as appropriate to area and scope of practice.
S29 Use expertise in clinical reasoning to plan and manage day to day, complex and unpredictable episodes of
service provision; evaluate events to improve future care and service delivery; discharge or refer appropriately to
other services.
S30 Initiate and evaluate a range of interventions which may include prescribing of medicines, therapies and care.
S31 Ensure safety of systems, individuals and families through the development of appropriate strategies to mitigate
risk and inform improvements in patient safety.
S32 Analyse, apply, disseminate and evaluate contemporary, high-quality evidence-based resources and existing
and emerging technology as appropriate.
S33 Select and apply project management tools and techniques that lead to measurable changes in clinical research
and innovation.
S34 Establish and exercise individual scope of practice to ensure effective clinical research management,
accounting for relevant ethical, legal requirements and in accordance with policies and procedures.
S35 Engage in financial planning, management of relevant budgets, project costings, contracting, intellectual
property management and legal aspects that lead to comprehensive project outcomes.
S36 Prioritise team work flows and future skills and training requirements to maximise effectiveness of the clinical
research team.
S37 Actively seek to build teams and participate in relevant networks, professional discussions with multi-disciplinary
teams to guide and inform practice and development of clinical research and innovation.
S38 Clearly articulate a case for change in terms of the clinical or research activity to relevant parties.
S39 Identify and manage risk, including safeguarding, in own and others’ clinical and research practice and how to
mitigate against these.
S40 Disseminate research outcomes using a variety of methods in relevant clinical and professional forums.
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S41 Establish and sustain collaborative relationships with relevant stakeholders.
S42 Use resources effectively, strategically and in-line with contemporary healthcare policy, responding to changing
and competing demands over time.

Behaviours
B1 Is resilient, open to challenge and willing to take intellectual risks to challenge the status quo.
B2 Is persuasive and creative in their approach to developing and influencing new ideas.
B3 Is open and willing to collaborate, sharing new ideas, information and collegiate ways of working with others.
B4 Is willing and effective in giving and receiving constructive and difficult criticism.
B5 Is passionate, focused, committed and instils confidence in others.
B6 Is pro-active, tenacious, self-reliant and demonstrates integrity.
B7 Exercise a high level of integrity in academic and clinical work.


